
Focuses on systemic change rather
than just individual behavior.

“CREATE A CULTURE WHERE
BULLYING HAS NO HOME.”

Bullying doesn’t belong at
work, but too often, we treat
it as “just office politics.”
Let’s redefine power:

Power is empathy, respect, and
collaboration.

 Strength is standing up, not putting
others down.

 Leadership is creating a culture where
everyone feels safe and valued.

Recognising the signs

Respond effectively 

Repeated negative comments or criticism

Exclusion from meetings or social interactions

Public humiliation or personal attacks

Unreasonable workloads or unrealistic
deadlines

Stay calm and document every incident (date,
time, details)

Address it directly if safe: “I felt uncomfortable
when…”

Seek support from a colleague, HR, or manager


